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Assistant Minister for Young People and Families 

SUMMARY 

This is a significant, new leadership opportunity for someone who is excited and enthusiastic about 

gospel ministry with young people and families in the context of a local church. To apply for the role, 

please complete the accompanying application form. 

Role Title Assistant Minister for Young People and Families 
Reports to The Rector of St Andrew’s 
Salary £35,000 
Pension An occupational pension is provided with this position 
Contract Type Permanent, full-time 
Hours Typically 5.5-6 days per week, 40 hours. Given the nature of the duties, 

the post holder will be expected to work at weekends and evenings as 
required up to the agreed hours per week 

Holidays As this is a ministry role, the leave entitlement is 6 weeks with a 
maximum of 6 Sundays in a 12 month period 

Normal Place of Work St Andrew’s Church, Royal Parade, Plymouth, PL1 2AD 
Accommodation It is expected that the successful applicant will find their own 

accommodation; but the church also owns a flat in the parish which may 
be available to rent. 

Employer St Andrew’s PCC 
Date of Issue May 2022 

 

 

NATURE OF WORK 

Role Purpose 

 To use your experience of work with young people to take primary responsibility for 
developing and strengthening the ministry and outreach among young people and families at 
St Andrew’s, and to oversee the volunteer and paid workers. 

 To increase our capacity to develop new ministry opportunities: secondary school ministry, 
outreach to teenagers, outreach to parents, welcoming schools to the Minster and partnering 
with Christian parents. 

 To assist the Rector in the leadership of the church by playing a full role in the staff team and 
overseeing other staff. 

 To engage with and work alongside other local churches to encourage and strengthen work 
with young people in and around Plymouth. 
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Our Vision for Young People’s Work 

As a church, we express our main priorities in terms of four ‘heart for’ statements: 

 We have a heart for Jesus and His gospel. We believe the gospel of Christ should be front and 
centre in church life. 

o Our desire is to maintain the Christ-centred, gospel-centred, Bible-centred approach 
to young people’s ministry that has been developed over the years.  

o Our hope is to see young people and parents grow in committed discipleship with a 
love for Christ and the gospel. 

 We have a heart for prayer. We believe that we must depend on God for fruitfulness in our 
Christian life and ministry.  

o Given the decline in Christian faith among young people, we would like to renew our 
commitment to pray for the younger generation. 

o We would like to see genuine, personal dependence on God blossom among our 
young people themselves as a foundation for mature discipleship for the rest of their 
lives. 

 We have a heart for each other. We want our church life to be marked by Christian love.  
o One expression of this is practical service and we hope that this role will help us 

develop teams of enthusiastic volunteers to lead a fun, safe and caring young people’s 
work.  

o Our aim is not to develop a ‘lopsided church’ focussed only on young people, but to 
grow a culture in which the different generations value each other and play a full part 
in church life. 

 We have a heart for Plymouth and beyond.  
o We long to see more children and families come to know Christ through activities, 

relationships and our work with schools.  
o We also hope that this outward focus would be instilled in the young people 

themselves and they would have a concern for evangelism and mission in Plymouth 
and further afield.  

o We would also like to develop our partnerships with other young people’s work in the 
city and region. 

 
 

Role Description 

Role Area Main Duties and Responsibilities 
Vision and Leadership  To set the overall vision and direction for young people’s work, 

in line with the vision already outlined above 

 To be an advocate for the important place of young people in 
our church family 

 To communicate well with the church family about young 
people’s work so that the church can support it and pray for it 

Young People’s Groups 
and Activities  

 To take overall responsibility for all young people’s work, 
children and youth: 

o Sunday activities (Fishshop, Pathfinders, Rock Solid, 
Sparklers, Creche) 

o Midweek activities and groups (eg Danger Club, Noah’s 
Ark, Pathfinder Club Night) 

o Schools work (assemblies, clubs, CUs) 
o Holiday Clubs, Weekends away, Residential camps 
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o Developing school visits to St Andrew’s 

 To develop and restructure these activities as required in 
consultation with relevant stakeholders 

 To take responsibility for recruiting, developing and supporting 
volunteer teams to run these activities 

 To be personally involved in delivering aspects of the young 
people’s ministry (this will depend on the nature and size of 
the rest of the team) 

Safeguarding and 
Health & Safety 

 To have a firm grasp and current understanding of 
safeguarding and health & safety requirements as laid out in 
our policy documents 

 To be a member of our Safeguarding Group, who implement 
safeguarding policy on behalf of the PCC 

 To take responsibility (under the Rector and PCC) for the 
implementation of safeguarding policy in work with young 
people 

 You will be required to undertake regular safeguarding training 
Outreach  To facilitate outreach to young people and families through 

activities and events, which provide a safe, appropriate, and 
fun environment where young people can explore faith and 
become Christians 

 To work with relevant members of the staff team to welcome, 
evangelise and integrate new families 

 To maintain and develop the relationships we have with 
schools 

Supporting Parents  To support, pray, resource and partner with parents seeking to 
bring their children up as Christians 

Staff Team  To support the Rector, working alongside him and the Team 
Vicar, Church Wardens and PCC in leading our church 

 To be an integral part of the staff team, assisting with core 
responsibilities as required and as capacity allows 

 To take responsibility for recruiting and managing the staff 
employed to work with young people 

 To oversee the Ministry Assistant Volunteer scheme 

 To liaise and work with the church office team 
Level of Authority  Authority over Youth and Children’s workers when appointed 

 Authority over Ministry Assistants when appointed 

 Directly responsible to the Rector 
Training  To ensure that employees and volunteers are adequately 

trained for their roles in young people’s work 

 To develop the vocations of others in young people’s work 
Partnerships  To develop relationships with other youth/children’s leaders in 

local churches with a view to encouragement and training 

 To be involved in with regional and national young people’s 
organisations 

This role description sets out the main duties of the post. It is not intended to be rigid and 
inflexible and should be regarded as providing guidelines within which the post holder is required 
to work. Other duties of a similar nature may be assigned from time to time. Duties may vary to 
meet the changing needs of St Andrew’s Church without changing the general character of the 
post or the level of responsibility it entails. 
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Person Specification 
 Essential Desirable 
Qualifications  Diploma (or above) level of education  Tertiary level degree or 

equivalent 

 Studying for further relevant 
qualifications 

Skills & 
Experience 

 At least 4 years full time experience in 
Christian young people’s ministry 

 Evidence of an ability to work as part of a 
church leadership team, and to maintain 
good working relationship with 
colleagues 

 Evidence of an ability to train and lead a 
team of voluntary staff 

 Evidence of an ability to study, 
comprehend and clearly communicate 
the meaning of a Bible passage 

 A track record of preparing and leading a 
balanced programme of Bible teaching, 
discussions and social activities for young 
people for both those with a Christian 
faith and those exploring faith 

 Evidence of an ability to organise major 
events (eg a weekend away or a holiday 
club) 

 An understanding of youth culture 

 Excellent communication skills (verbal 
and written) with both adults and young 
people 

 Mentoring and discipleship skills 

 Up to date IT skills – word processing and 
visual presentation, and an ability to 
learn how to use new software 

 An appreciation of cultural diversity and 
equality issues 

 You will require a full driving licence and 
access to transport 

 Ability to create video 
content 

 Ability to use social media 

 Experience in teaching 

 Experience in leadership at a 
youth camp 

Christian 
Character 

 You have a commitment to Jesus Christ 
as Lord and Saviour 

 You are a Christian, with a clear faith, in 
full sympathy with our evangelical ethos, 
values and vision, and comfortable 
working for an Anglican church 

 You are a person of integrity with a godly 
character, a person of prayer, someone 
who understands and applies the Bible to 
their own life before seeking to apply it 
to others 

 You currently play a full part as a member 
of a local Christian church, being regular 
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in Sunday worship, and other areas of 
Christian activity, and you are prepared 
to relocate this membership to St 
Andrew’s 

Personal 
Qualities 

 Excellent organisational and leadership 
qualities 

 Good interpersonal skills, at ease with 
children, young people and adults 

 Able to inspire and disciple young people 

 Able to motivate yourself and others 

 A sense of fun 

 Ability to be reliable, to prioritise 
workload and to work under pressure 

 Able to draw boundaries between work 
and time off to ensure adequate rest and 
refreshment 

 Adaptable and able to cope with change 

 

Equal 
Opportunities 

 The Minster Church of St Andrew is an 
equal opportunities employer, but an 
occupational requirement exists for the 
post holder to be a practising Christian in 
accordance with the Equality Act 2010 

 

Safe 
Recruitment 

 We will require an enhanced DBS check 

 A reference from your current employer 

 A reference from your church leader (if 
they are not your current employer) 

 A reference from someone who knows 
your work with young people well (eg a 
volunteer or parent) 

 

 

Support 

 Regular supervisory meeting with the Rector (line manager) 

 Confidential annual review 

 Prayer and pastoral support from an appropriate church member 

 Access to appropriate training as part of your continuing professional development 

 Attendance at an appropriate annual conference 
 

Background 

The Minster Church of St Andrew is an evangelical congregation in the Church of England located 
in the centre of Plymouth, with a congregation drawn from across the city and nearby villages. We 
believe that God is at work among us as the Holy Spirit applies the gospel of Jesus Christ to our 
lives through the scriptures. 

On a Sunday we have 3 main services at 9:30am, 11:15am and 6:30pm – these vary in style from 
traditional to more informal. We have something in the region of 370 adults and children who 
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attend St Andrew’s. We are partnered with our sister church, St Paul’s, in the Stonehouse area of 
Plymouth. 

St Andrew’s has had a commitment to young people’s ministry over many years. In terms of staff, 
our current youth team is made up of a youth worker, a children’s worker and two ministry 
assistants. On a Sunday morning our Sparklers group caters for pre-schoolers, Rock Solid is our 
group for primary school age children, and Pathfinders for the younger teens. Pathfinders also 
meet twice a month for a ‘Club Night’ social.  Fishshop, for teenagers, meets on Sunday 
afternoons and for a mid-week Bible study.  

Danger Club is a monthly Friday evening club with one session for Key Stage 2 children, and 
another for Key Stage 3. We set this club up to develop contacts with new children and families, 
something we are beginning to see happening, thank God. In a similar way we run an annual 
Holiday Club at the beginning of the summer holidays for primary school age children. The 
teenage groups have a joint annual weekend away in the early summer term and participate in 
CPAS summer ventures. 

We depend on a large number of willing volunteers to run these various activities. 

We have a strong relationship with St Andrew’s Church of England primary school, where we lead 
collective worship, run JAM and Explorers clubs and host school services in the church. Our team 
also act as chaplains for Plymouth College, an independent school in the city, and at Devonport 
High School for Boys we are involved in running a CU. 

Our current staff team is made up of the Rector, Team Vicar (St Andrew’s), Team Vicar (St Paul’s), 
Outreach Worker, Curate, Children’s Worker, Youth Worker, Administrator, Administrative 
Assistant, Caretaker and two Ministry Assistant volunteers. 

 
 


